
  

 

FSMS Category FSMS language from the Dean’s Module 
Addi onal Support  Assignments of space, equipment, clerical, and other support, as well as s pends and overload 

payments, are subject to change at the sole discre on of the chair or dean. 

Arbitra on The Agreement to Arbitrate Claims remains in effect. The Faculty Handbook and other current 

university policies may be found at h p://www.policies.usc.edu. By signing below, you agree to 

adhere to the applicable university and school policies, as revised from me to me, including 

those defining intellectual property rights. 

Benefits Eligible—Op on N Since you work less than 50% me, you are not eligible to enroll for university benefits. 

Benefits Eligible—Op on Y Since you work at least 50% me, you are eligible to enroll for university benefits.  See h p://

benefits.usc.edu for more informa on.  

Consistent Curriculum  The program's curriculum is designed to provide integrated and sequen al learning. It is im-

portant, therefore, that you confer with the head of the area to which you are assigned in or-

der to ensure that what you teach is consistent with the department's educa onal goals. 

Early Termina on  Since your compensa on is funded by external sources, your appointment may be terminated 

early, on 90 days no ce, if there is a reduc on or discon nua on of the funding. 

External Funding  The external funding por on of your compensa on is con ngent upon the con nued availabil-

ity of such funds from external funding sources. 

Exhibit A: External Funding (in 

the Provost’s Module) 

Provost’s Module language: The university guarantees payment of that por on of your com-

pensa on that is comprised of current unrestricted funds, departmental restricted funds, en-

dowment funds and funding from other university schools in the "USC Guaranteed Amount" (as 

specified below).  All other sources of funding ("External Funding Sources"), including Los Ange-

les County, Children’s Hospital of Los Angeles, the various faculty prac ce plans, and contracts 

and grants, are external and controlled by those funding en es. The external funding por on 

of your compensa on is con ngent upon the availability of such funds from external funding 

sources. 

Office Hours  You are expected to schedule office hours at mes that are convenient to students.  You are 

expected to par cipate in regularly scheduled mee ngs of the appropriate commi ees. 

Recalled to Service We appreciate your willingness to accept this responsibility, a er your re rement from the 

faculty. During this appointment, your tle will con nue to be PT/Academic Title, though of 

course without tenure, and when this appointment includes, you will resume your re red sta-

tus and tle. Re red faculty who agree to be recalled to service make an enormous  contribu-

on to the department’s programs. Thank you for all your efforts. If you have any ques ons, 

please do not hesitate to contact our office. 

Temporary Posi on As you know, this appointment is for the stated period only and is for a fixed term. 

Terms There is no guarantee of renewal or reappointment, which are at the university's sole discre-

on.   

Please sign and return to our office the original of this le er, the General Provisions, if applica-

ble, and the a ached "Agreement to Arbitrate Claims."  The terms of this le er supplant any 

previous contracts, correspondence, and discussions, and cons tute your employment contract 

unless superseded by a future agreement signed by the provost or president of the university. 

Vaca on Benefits You accrue vaca on benefits at  a rate of four weeks per year (20 days), up to a total of no 

more than seven weeks (35 days), which must be taken at a mutually agreed upon me that 

does not conflict with your faculty responsibili es. Accrual of vaca on will cease when the max-

imum is reached and will resume when accruals fall below the maximum. For faculty members 

working less than 100%, vaca on accrual is pro-rated based on the percentage of me worked. 
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